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ARTICLE I - RECOGNITION

Section 1--Association's Representation Unit.

The District hereby acknowledges POA as the exclusive bargaining representative for
all classified employees included in the employee unit described below; School Police
Officer, Bilingual School Police Officer, School Police Detective/Corporal and Police

Officer Trainee.

Section 2--Exclusions.

Specifically excluded are all management, confidential, other classified employees,
reserve officers, day-to-day substitutes, and certificated employees. POA agrees that
the unit is appropriate and that it will not seek a clarification or amendment of the

unit, either as to the specific exclusions or the enumerated inclusions.

Section 3--New Classifications.

The District shall initially designate all new classified job classifications as to inclusion
or exclusion from the unit set forth in Section 1 of this Article. Such designation shall
be made at the time any new classification is submitted to the Board of Education for
approval. If POA does not agree with such designation, it must inform the District's
representative within ten (10) business days of the Board meeting and request to meet
in an attempt to resolve the issue. If unable to reach agreement as to their inclusion
or exclusion from the bargaining unit, the issue shall be submitted to the Public
Employment Relations Board. The District and POA may jointly agree upon any other

means to resolve disputes under this Section.



ARTICLE II - NON-DISCRIMINATION

Section 1--Non-Discrimination.

Neither the District nor POA shall unlawfully discriminate against any employee on the
basis of race, color, religion, sex, national origin, age, marital status, or disability (as

provided by state and federal law or District Policy).

Section 2--Disabled Employees.

A The District and POA acknowledge that both parties have a legal obligation to

consider reasonable accommodation for qualified disabled employees.

B If the District determines that it must reasonably accommodate a disabled
employee, the legal obligation shall supersede all Sections of the Agreement in

conflict with the duty to reasonablyaccommodate.

C POA recognizes that the District has the legal obligation to meet individually with

qualified disabled employees to discuss reasonable accommodation.

Section 3--Remedy.

Violations of Section 1 of this Article shall be subject to review as set forth in the above-
noted District Policy and Procedure. Violations of this Article, District Policy 4030, or
District Procedure 4030.1 shall not be subject to the grievance procedure set forth in this

Agreement.



ARTICLE III - DISTRICT RIGHTS

Section 1--District Powers, Rights, and Authority.

It is understood and agreed that, except as limited by the terms of this Agreement, the
District retains all of its powers and authority to direct, manage, and control to the extent
allowed by the law. Included in, but not limited to, those duties and powers are the rights
to: Determine its organization; direct the work of its employees; determine the times and
hours of operation; determine the kinds and levels of services to be provided and the
methods and means of providing them; establish its educational policies, goals, and
objectives; ensure the rights and educational opportunities of students; determine staffing
patterns; determine the number and kinds of personnel required; maintain the efficiency
of District operations; determine District curriculum; design, build, move or modify
facilities; establish budget procedures and determine budgetary allocations; determine
the methods of raising revenue; contract out work, except where specifically prohibited by
the Education Code; and take any action on any matter in the event of an emergency, as
provided in Section 3 herein. In addition, the District retains the right to hire, classify,
assign, evaluate, promote, demote, terminate, and discipline employees. This recital in no

way limits other District powers as granted by law.

Section 2--Limitation.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
District, the adoption of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited
only by the specific and express terms of this Agreement, and then only to the extent

such specific and express terms are in conformance with law.
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Section 3--Emergencies.

The District has the right to amend, modify, or rescind policies, practices, and provisions
of this Agreement in case of and for the duration of an emergency. An emergency shall be
defined as an act of God, interference by a third party beyond the control of the District or
bargaining unit member, or work stoppage or job action. In the event of suspension of
any such article or portions of articles, the District agrees to meet and negotiate with
regard to such articles or portions of articles or successor clauses immediately upon
demand by POA. Emergencies shall not be declared capriciously or arbitrarily. An

emergency may only be declared by the Superintendent or his/her designee.



ARTICLE IV - ASSOCIATION RIGHTS

Section 1--Right of Access.

Authorized POA representatives shall have the right of access to areas in which
bargaining unit members work at reasonable times for the purpose of contacting
bargaining unit members and transacting POA business, provided such business or
activity does not interfere with the school programs and/or duties of bargaining unit
members and other District employees. Upon arriving at a work site, any such
representative shall first report to the office of the appropriate management person to
announce his/her presence, and state the purpose for his/her visit and the bargaining

unit members he/she intends to contact.

Section 2--Communication.

Authorized POA representatives shall have the right to reasonable use of POA mailboxes
located at the Police Station, including the use of the District Pony system, and official
POA bulletin boards without charge, provided that all postings for bulletin boards or
items for school mailboxes contain the name of the person and organization responsible
for its promulgation. In the event the POA does not identify a specific individual for
receipt of such material, the material shall be placed in an area frequented by POA

members.

Section 3--Facilities.

Authorized POA representatives shall have the right to use District facilities at

reasonable times, providing such use does not interfere with the school programs

and/or duties of bargaining unit members and other District employees. Requests for the

use of facilities shall be submitted on the regular District form provided for such use and
S



subject to the provisions of the Civic Center Act.

Section 4--Bargaining Unit Information.

The District shall, within a reasonable time after receiving a written request, furnish the
POA with one (1) copy of all financial reports required by county and state, and other
completed non-confidential information. The District shall provide the POA, on or before
November 1 of each year, a list of employees within the unit and designated work sites.
The District will include a unit member's home address, unless the unit member has
requested in writing that his or her home address not be released to the POA. The District
shall present to each new unit member, upon initial employment, a POA-supplied
employee information form. Upon receipt of the completed form, the District shall forward

the form to the POA.

Section 5--Distribution of Agreement.

The District shall maintain this Agreement on the District’s web site, in order to provide

access to all employees.

Section 6--Release time for Collective Bargaining

A maximum of two (2) unit members shall participate in the Collective Bargaining process.

Section 7--Association Leave.

A A maximum of twenty (20) days per school year shall be granted during the term of
this agreement to POA Representatives for POA business, provided that such paid
release time is not used in furtherance of or in connection with a work stoppage or

other refusal to work. POA Board Members shall be exempt from a limit on
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reimbursable release time in accordance with Education Code Section 45210.

Individual unit members may not use more than five (5) POA Leave days per school

year.

Release time for statutory representational time, such as negotiations, mediation,
disciplinary meetings and attendance at grievance hearings shall not be charged

against time as described in A and Babove.

The District shall allow two (2) duly-elected POA member delegates paid time off to
take a maximum of five (5) days, if necessary, to attend POA Leadership Training
sponsored by Peace Officer Research Association of California (PORAC) Legal
Defense Fund (LDF) Panel Attorneys. The days for this training shall not count
against the maximum number of days as described in A above. Out of state
training/travel must receive specific approval from the Chief Human Resources

Officer or his/herdesignee.

Requests for POA Leave must be presented to the Human Resources Division by 10
a.m. three (3) business days in advance of leave. Business day is defined as a day

during which the District office is open to the public forbusiness.

Release time mandated in writing by the Superintendent/designee for the purpose
of attending District meetings shall not be deducted from the above referenced

days.

The POA shall reimburse the District for compensation paid to POA representatives
and elected officers taking leave under Section A and D as provided for by

Education Code Section45210.



ARTICLE V - ASSOCIATION SECURITY

Section 1--Payroll Deduction of Dues and Maintenance of Membership.

Any unit member who is a member of the POA, or who has applied for membership, may
sign and deliver to the district on the Payroll Deduction form supplied by the District an
assignment authorizing deduction of membership dues and initiation fees in the POA.
Such authorization shall continue in effect unless revoked in writing during the month of
February. Pursuant to such authorization, the District shall deduct appropriate dues as
set forth in the POA’s approved dues schedule. With respect to all sums deducted by the
District pursuant to authorization of the employee, whether for membership dues or
equivalent fee, the District agrees to remit such monies to the POA within fifteen (15) days
of issuing paycheck containing deductions to the employees, accompanied by an
alphabetical list of employees for whom such deductions have been made, categorizing
them as to membership or non- membership in the POA, and indicating any changes
from the list previously furnished. The POA agrees to furnish, upon request, any
information needed by the District to fulfill the provisions of this Article.

Section 2--Payroll Deduction.

Unit members shall become POA members, or have a service fee deduction initiated by
the District within the month following their first twenty (20) days of employment, unless
the unit member notifies the POA and the District in writing, within the first twenty (20)
days after employment, that he/she has an objection to joining or paying service fees to

the POA. The amount of the service fee shall be established by the POA.

Section 3--Alternate Payment.

In the event a unit member fails to give notice as set forth in Section 2 above and cannot,

for reasons of religious objection as provided for in Government Code Section 3546.3, pay
8



the service fee to the POA, he/she shall not be required to join, maintain membership in,
or financially support the POA as a condition of employment, except that such unit
member shall be required, in lieu of the service fee, to pay a sum equal to such service fee
to a non-religious, non-labor organization charitable fund that is exempt from taxation
under Section 501(c)(3), or Title 26 of the Internal Revenue Code and shall be to either the
Arrowhead United Way, Child Welfare Fund, or the San Bernardino City Unified School
District Employee’s Scholarship Fund. Such payment shall be made as set forth in

Section 2 above.

Section 4--Remitting Dues and Service Fees.

With respect to all sums deducted by the District pursuant to Sections 1 and 2 above,
whether for membership dues or service fees, the District agrees to promptly remit such
monies to the POA accompanied by an alphabetical list of unit members for whom such

deductions have been made.

Section 5--Indemnification.

The POA shall indemnify, defend, and hold harmless the District, the District's Board of
Education, each individual School Board member, and employees, agents, and
representatives of the District against any and all claims, demands, suits, or other

forms of liability, including but not limited to, wages, damages, judgments, fees, fines,

court costs, attorney fees, and any back pay, penalties, or awards resulting from any
court, arbitrator or PERB order, judgment or settlement which may arise by reason of, or
resulting from the operation of, Article V of this Agreement. POA shall bear all costs of
defending against any and all such claims, demands, suits, or other forms of liability,
including, but not limited to, court costs, attorney fees, and all other costs of litigation.

9



The POA agrees to pay to the District all legal fees and legal costs incurred in defending
against any court action and/or administrative action before the PERB challenging the

legality or constitutionality of this Article V or its implementation.
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ARTICLE VI - WAGES

Section 1--Regular Rate of Pay.

The regular rate of pay for each position in the bargaining units shall be as set forth for

each class in the salary schedule attached as Appendix "A" and, by this reference,

incorporated as a part of this Agreement. Regular rate of pay shall also include longevity

increments as set forth in Section 2.

Section 2--Longevity Increments.

The District shall pay longevity increments effective as of the unit member's regular

increment date as follows:

A

Unit members who have completed ten (10) years of service shall receive a one- half

(*2) range (approximately 2%) increase over base salary, effective upon the unit
member's eleventh (1 lth) anniversary.

Unit members who have completed fifteen (15) years of service shall receive a one-

half (2) range (approximately 2%) increase over base salary, effective upon the unit

member's sixteenth (16th) anniversary.

Unit members who have completed twenty (20) years of service shall receive a one-

half () range (approximately 2%) increase over base salary, effective upon the unit

member's twenty-first (21°%') anniversary.

Unit members who have completed twenty-five (25) years of service shall receive a

one-half (2) range (approximately 2%) increase over base salary, effective upon the

unit member's twenty-sixth (26th) anniversary.
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Section 3--Application of Salary Schedule.

Initial placement and movement on the salary schedule shall be as provided below:

A

Initial appointment for unit members shall be at the first (1%) step of the salary
range for the class. In unusual circumstances, initial appointment may be at a
higher step with the approval of the Superintendent or his designee. Such unusual
circumstances shall be based upon difficulty of recruitment or the need to appoint
an individual with education, training, or experience, which exceeds the minimum

requirements for the job.

Step advancement from the first step to the second step of the salary range shall be

made upon the completion of the probationary period.

All other advancements on the salary range shall be made on an annual basis on
either a January 1 or July 1 increment date. Unit members who receive their first
step increase, as provided for in subsection "B" of this Section, on April, May, June,
July, August, or September shall have a July 1st increment date. Unit members
who receive their first step increase, as provided for in subsection "B" of this
Section, on October, November, December, January, February, or March shall have

a January 1stincrementdate.

Unit members who have been promoted to a higher class shall be advanced to the
next succeeding step on the salary schedule upon completion of the one (1) year
probationary period, (the probationary period is twelve (12) calendar months).
Succeeding step advancements shall be as set forth in "C" above. Unit members
who have been promoted shall be placed on a step in the appropriate salary range

for the class, which shall assure a minimum of a one (1) range increase
12



(approximately 4%).

Time on any leaves without pay shall not be counted for purposes of step

advancement.

For the purpose of this Section, all salary step changes within range made on or
before the fifteenth (15™) day of the month shall be considered as effective on the
first (1%) day of that month. Salary step changes within range made on or after the

sixteenth (16th) day of the month shall be considered as effective on the first (1%

day of the following month.

Unit members reclassified to a class with a lower maximum salary shall remain at
their current salary ("Y" rate). The current salary shall be retained until a salary

step on the new range for the new class equals or exceeds the current salary.

When the salary relationship for a class is adjusted to a lower range, the affected
unit members shall remain at their current salary ("Y" rate). The current salary
shall be retained until a salary step for the class equals or exceeds the current

salary.

Unit members reclassified to a class with a higher maximum salary shall be placed

on the same step in the salary range for the newclass.

Section 4--Denial of Step Increases.

The District reserves the right to withhold for just cause step, and the longevity increases

as set forth in Sections 2 and 3(C) of this Article. The Chief of Police may recommend

denial of step, or longevity increases at any time. Any recommended denial of step or
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longevity increases shall be supported by a written statement to the unit member of the
specific reasons. If the recommended denial is approved by the Superintendent’s
designee, it shall be reviewed six (6) months after the denial. If the cause for the denial
has been corrected and the step or longevity increase has been withheld, it shall be
instituted the first (1%) pay period following the completion of the six (6) month period. A
grievance arising out of the application for this Section may be filed at level II.

Section 5--Bilingual Differential.

A full-time unit member who is responsible for conversing with people in a language other
than English and performs this duty on a regular basis, and whose use of this language is
of significant benefit to the operations of the District, shall receive a differential, the
differential shall be one hundred $100.00 per month. The differential is subject to the

following conditions:

A This differential shall not be used in situations when only occasional use of

Bilingual skills is required.

B. To be eligible for Bilingual differential, a unit member must pass a language test
and be designated for such assignment by the District. The District has the right to

require periodic testing for unit members to retain their designation as Bilingual.

C. Bilingual differential shall not be paid to unit members whose job qualifications

require Bilingual skills as a condition ofemployment.

D. The Bilingual designation for any unit member may be terminated at any time by
the District, at which time the differential shall no longer be paid. Unit members
affected by such a termination will be provided a written notification of such

termination including the reason for such action.
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E. The Bilingual wage differential shall be prorated for regular part-time unit

members.

F. Unit members may petition to have their position reviewed by the District for
payment of a bilingual differential. The petition must be supported by
documentation over a period of not less than six (6) months showing the use of
bilingual skills on a regular basis to benefit the District's operations.

G The District retains the sole right to determine the number and placement of
positions to be paid the Bilingualdifferential.

Section 6--Night Differential.

POA members who have a regularly scheduled shift start time of 6 p.m. or later shall
receive a shift differential of three percent (3%) for their entire shift in addition to their
regular salary.

Section 7--Field Training Officer Stipend.

A A unit member certified as a Field Training Officer, who is assigned a trainee, will

receive a stipend of $ 3.00 per hour.

Section 8--POST Certification and Education Differentials.

A unit member’s differential compensation shall be:

£ POST Intermediate Certification: 6% to base pay
POST Advanced Certification: 8% to base pay
Associates degree: 5% to base pay

Bachelor’s degree: 7% to base pay

IR IR SR §

Master’s degree: 9% increase to base pay

Qualifying unit members shall receive both the POST Certification and Educational
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differentials. There shall be no stacking of POST Certification Differential pay, and no

stacking of Educational Differential pay.

Section 9--SBCUSD School Police Certification Differential.

Unit members who obtain and maintain a SBCUSD School Police certification shall receive

a monthly differential of $50.00.

Section 10--Instructor Differential

Unit members who obtain and maintain certification as an instructor in a District approved
course shall receive $100.00 per month. Unit members who obtain and maintain two (2) or
more certifications as an instructor in a District approved course shall receive $150.00 per
month.

Section 11--Physical Fitness Incentive

Unit members who biannually pass the District approved Physical Fitness program shall
receive an annual incentive of $1000.00. Upon the passing of each test, the unit member
shall receive $500.00. Unit members may receive this incentive once from the January 1-
June 30 period. The second incentive may be received once from the July 1 to December
31sttest period. The unit member shall only collect one (1) incentive once per testing period.
A thirty (30) day advanced notice will be provided prior to testing. The District will offer the
Physical fitness test on a quarterly basis. If a unit member does not pass the test, no
incentive will be issued.

Section 12--SBCUSD School Police Certification Committee

The District and the Association shall form a committee of SBSPOA members appointed by
the SBSPOA President and District representatives appointed by the District.

The committee shall not exceed six (6) members- three (3) SBSPOA unit members and three
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(3) District representatives. The committee shall work together to develop an advance,
District specific certification program and physical fitness program and make
recommendations on its contents to the respective negotiations teams for consideration in
the section of Article VI Wages (Section 9 SBCUSD School Police Certification Differential
and Section 11 Physical Fitness Incentive). The committee shall make a final
recommendation to the respective negotiations teams no later than March of each fiscal
year. The agreed upon certification model shall begin July 1 of each fiscal year. SBSPOA

unit members appointed to the committee shall be compensated their hourly rate.
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ARTICLE VII - BENEFITS
Section 1--Insurance Benefits.

The District shall make available group health, vision, life, and dental insurance benefits.
Employees are required to sign-up for such benefits within thirty (30) days of the date of
hire. After initial enrollment any change in life status, i.e. marriage, birth, adoption of a
child, spouse begins or ends employment, or any change in family status defined by the
Internal Revenue Code, must be made within thirty (30) days of the occurrence. For the
purpose of this Section thirty (30) days is defined as calendar days.

Section 2--District Contribution.

The District shall pay the full cost of group dental insurance premiums for the full- time
unit member and eligible dependents and full-time unit member's group basic life
insurance premiums. The District shall pay the full cost of group health and vision
insurance premiums for the full-time unit member and eligible dependents enrolled in the
least expensive of the group health plans. Unit members are not eligible to enroll in-group
health plans as both an employee and as a dependent. All of a unit member's eligible
dependents must be enrolled in the same health plan and may not be enrolled as
dependents by more than one unit member or District employee. Unit members enrolled
in a more expensive group health plan shall have the difference in the cost of premiums
between the least expensive health plan and the health plan they have selected deducted

from their payroll warrant.
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Section 3--Administration.

The District reserves the sole right to select, change, administer, or fund any fringe
benefit programs involving insurance that now exists or may exist in the future during
the term of this Agreement. No changes in insurance carrier or methods of funding
coverage shall result in a reduction of benefits provided for in Section 1 of this Article.
The District shall give POA an opportunity to consult prior to any change of insurance
carrier or method of funding coverage.

Section 4--Eligibility.

To be eligible to participate in the insurance benefits, a unit member must be a regular
employee of the District assigned to work five (5) days per week on a regular basis. Unit
members with less than a five (5) day per week regular assignment are not eligible.
Exceptions to the five (5) day per week eligibility requirements are employees working ten
(10) hours per day four (4) days per week as set forth in Article IX, Section 12.

Section 5--Insurance Committee.

The Association shall have two (2) POA appointed positions on the District Insurance
Committee, POA’s representation shall represent one-fourth (1/4) of the voting
membership. The Committee will review claims experience and the administration of the
group insurance programs with the objective to contain insurance costs. The Committee
may investigate alternative insurance benefits and programs, including insurance cost
containment. The Committee shall have the authority to make recommendations to POA
and the Board of Education for the purpose of cost containment. Recommendations made
by the Insurance Committee shall be made by consensus. Failure to reach consensus will
result in a three-fourths (3/4) vote of the total membership of the Committee. At least

one (1) member of each constituent group must vote on the prevailing side in order to
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move forward with a Committee recommendation. Failure to reach an agreement will
result in resolution through negotiations with POA.

Section 6--Other Standing Committees.

As appropriate, POA will have representation (at least one member) on District Standing

Committees, including, but not limited to:

Calendar Development Advisory Committee (CDAC)
Community Budget Advisory Coalition (CBAC)

Customer Service Committee

Employee Property and Reimbursement Committee (EPRC)
Safety Committee

Section 7--ERS Safety Retirement

The District agrees to contract with PERS for the 3% @ 50 School Police Safety Plan
retirement program including class 1 benefits a) FAC 1, b) PRSA 50%, ¢) COLA 5%, and d)
IDR 75% in accordance with the PERS Actuarial Valuation Study dated January 18, 2007
for all school police officers. The school police officers agree that their PERS contribution
rate will increase from 7% to 9% effective with the implementation of the 3% @ 50 School
Police Safety Plan. Upon implementation of the 3% @ 50 School Police Safety Plan the
District School Police officers will cease participation in the Social Security system.
Medicare contributions will continue in accordance with federal statute. The District will

comply with The Public Employees’ Pension Reform Act (PEPRA) of 2013.
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ARTICLE VIII - RETIREE HEALTH INSURANCE

Section 1--Program.

Full-time unit members wishing to retire prior to the age of sixty-five (65) may receive
health insurance assistance. The unit member must be full-time at the time of
retirement. Participation in the program shall be on a voluntary basis on the part of the
former unit member.

Section 2--Eligibility.

To be eligible to participate in this program, a unit member must:

A Be under age sixty-five (65) and at least fifty (50) years of age at the time of
retirement. The program will not be available to those unit members who have

reached sixty-five (65) years of age.

B. Have at least fifteen (15) years of service with the District, with five (5) of those

years having been full-time years ofservice.

C. Submit a letter of intent to the District forty-five (45) days prior to the retirement

date.

Section 3--District Contribution.

The District will contribute an amount per year equal to that listed in Appendix C.

Section 4--Terms of the Program.

A.  The District will contribute an amount up to the limit set forth in Section 3 above for

the retired unit member and eligible dependents.

B. Except as provided below, the contribution will be applied only to health insurance

benefits provided through the District-adopted hospital and medical insurance
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program for unit members.

C. Should the cost of the District's insurance program exceed the amount set forth in
Section 3 above, it will be the retiree's obligation to pay the difference as requested
by the District.

D. Upon reaching eligibility, any retired unit member or covered dependent(s) under
this program must apply for Medicare.

E. Upon reaching age sixty-five (65), the benefits under this program are terminated.

F. Upon entering the program, former unit members cease to be unit members for
purposes of this Agreement.

G. Unit members are not eligible to participate if they are not eligible for coverage

under the District group health plan.

H. The contribution will be applied to health insurance benefits provided through the
District-adopted hospital and medical insurance programs for unit members. If the
retired unit member lives outside of the service area of the District-adopted
programs, the District will reimburse the retired unit member for hospital and

medical insurance, up to the limit set forth in Section 3 of this Article.

I. Unit members are not eligible to participate as both a retired employee and as a
dependent in group health plans. All of a unit member's eligible dependents must be
enrolled in the same health plan and may not be enrolled as dependents by more

than one District retiree /employee.
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ARTICLE IX - HOURS

Section 1--Workday/Workweek.

A

The District may establish an eight (8) hour, five (5) day; ten (10) hour, four (4) day
(4/10); or twelve (12) hour, three (3) day (3/12) workweek schedule. The regular
workday for full-time unit members shall consist of an eight (8) hour, five (5) day;
ten (10) hour, four (4) day (4/10) or twelve (12) hour, three (3) day (3/12) work
schedule and shall be inclusive of lunch. For a 3/12 work schedule, unit members
will have one (1) eight (8) hour “buy back” work day every other week.

The District has the right to extend the regular workday, as it deems necessary to
carry out the District's business. The District has the right to establish the regular
daily work hours for unit members. Any change in a unit member's regular daily
work schedule shall be based on the business needs of the District and shall not be
arbitrary or capricious. In the event of pre-approved vacation, reporting time, comp
time, furlough days, or other pre-scheduled event, the District shall notify the Unit
member of the need for change no later than five (5) days of the affected Unit

member’s working days, prior to the necessary change.

Section 2--Lunch Break.

School Police Officers shall be entitled to a lunch period of no less than thirty (30) minutes

inclusive of hours worked, which may not be duty free.

Section 3--Work Schedules for Sworn Unit Members

A

The intent of this section is to ensure unit members gain experience working all shift
assignments, not including unit member’s time spent in the Field Training Officer

Program.

School Police Officers shall be scheduled on a regular roster for a fiscal year and be
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posted at least four (4) weeks in advance. School Police Officers assigned as a School
Resource Officer (SRO) may be scheduled on a regular roster for two (2) fiscal years.
Unit members may request, in writing to the Chief of School Police or designee, a
change in shift in the event of an unforeseen emergency or personal need.
Emergency situations, including, but not limited to, absence of school police and
security personnel, special security needs of the District, and periods of campus or
community unrest threatening the safety of students, staff members, or property of
the School District, shall be cause to change the posted schedule. Such changes
shall be communicated to the affected Unit member(s) as soon as the need for such
change is known.
Shift assignment is defined as School Resource Officer (SRO), patrol days or patrol
nights. Different days off on a specific shift assignment are not considered a different
shift assignment for the purpose of bypassing the four (4) year rotation. Unit
members shall be allowed to select their shift assignments based upon seniority
within the department.
a. Unit members selecting the School Resource Officer (SRO) shift assignmentshall:
i. Select their specific campus;and
i. Select by seniority from fifty percent (50%) of the schools that are assigned
School Resource Officers (SROs) prior to the District assigning newhires.

b. At the time of scheduled bidding, the District may use up to fifty percent (50%) of

the schools that are assigned School Resource Officers (SROs) for assigning new

hires.

c. In the event that an odd number of schools are assigned School Resource Officers

(SROs), the District and the SBSPOA shall alternate the selection of the additional
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school. The first scheduled bidding with an odd number of schools assigned
School Resource Officers (SROs) will be designated to the SBSPOA.

E. Officers that have had the same shift assignment for four (4) consecutive years may
be required to rotate to a different shift assignment for the following fiscal year. The
District may change a shift for any of the following reason(s):

1. To ensure all officers have worked at least one (1) fiscal year in each of the shift
assignments over a period of eight (8)years.

2. To ensure that each shift assignment has at least one (1) officer with at least
three (3) years of experience with the SBCUSD School Police Department in the
event that there are no officers with at least three (3) years of experience
available; or

3. In the event that an officer has specialized knowledge to handle a particular
case, the officer may be moved during the duration of that case;or

4. To assist with a short-staffed shift for a limited duration for no longer than
ninety (90) days.

S. To fill avacancy.
i  In the event of a vacancy, during a non-bid period, the District will

ask for volunteers to fill the vacant assigned shift. If a suitable
volunteer replacement is not found, the District shall select the
least senior officer and place him in the vacancy. The least senior
officer shall be selected from the assigned shift that will be the least
affected by the new vacancy. The selection shall be in accordance

with the rules of this Article.
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Specialized assignments shall be made at the District’s discretion.
New hires are defined as unit members who have not satisfied the following
requirements:

1. Must work at least two (2) of their first five (5) years as an SRO (School

Resource Officer); and

2. Must work one (1) of their first five (5) years on patrolnights.
New hires shall be assigned at the discretion of the District and after successful
completion of their probationary period. Placement of such a Unit member on any
given shift shall displace the Unit member with the least seniority already on that
shift if no other volunteerexists.

Section 4--Overtime Compensation.

Unit members shall be paid at the overtime rate of one and one-half (12) times their
regular hourly rate of pay. The overtime rate shall be paid under the conditions set forth
below in this Section 4.

A. All hours the unit member is required to work in excess of their regular workday.

B. All hours the unit member is required to work in excess of forty (40) hours in any

regular workweek.

Section 5--Required Overtime.

The District reserves the right to require unit member to work overtime, in accordance
with the provisions set forth here. Prior to requiring any unit member to work unplanned
or unscheduled overtime, the District must first seek volunteers utilizing a rotating
seniority-based roster. Thus, the District will offer the overtime to the most senior unit

member. This roster will then rotate so that for the next overtime event, the next senior
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unit member will be offered the overtime. In the event that there are no volunteers, the
District will utilize a reverse non-rotating seniority roster for requiring unit members to
work such overtime. Thus, if no volunteers exist, the District will order the least senior
unit member to work the overtime. A unit member may not be forced to work over time if
another qualified unit member is available and volunteers for the assignment.

Section 6--District Business Guarantee.

Unit members required to work during scheduled time off to meet training requirements,
attend expulsion hearings, or to appear as a result of a subpoena on behalf of the
District, shall be entitled to a minimum of three (3) hours’ compensation and be paid at
the appropriate rate as set forth in this Agreement. This shall not include an extension of
shift where normal overtime compensation would apply.

Section 7--Standby.

Standby time is off-duty time in which a unit member is required to be immediately
available to be called to work. While on standby, the unit member shall remain available
by telephone and remain in such proximity to the District that he/she may reasonably
report for duty in thirty (30) minutes or less. Unit members required to stand by shall be
paid at the rate of three dollars and sixty- seven cents ($3.67) per hour of standby shift
plus time and one-half at the unit member's assigned hourly rate for all hours actually
worked, with a guaranteed minimum of three (3) hours' pay for each time the unit
member is called to a work site during the period the unit member is on standby. Officers

on standby may be called to cover a shift overlapping with the standby time.

A The Department shall allow bargaining unit members to freely sign up for the standby

time as they desire. The Department may involuntarily appoint members to work
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standby if there are not a minimum of five (5) bargaining unit members signed up on
the standby schedule.

B. The standby schedule shall be posted at least four (4) weeks in advance and contain

the dates and times each Unit member is required to be onstandby.

C. A Unit member who is scheduled to work a standby shift may find another qualified

Unit member to work that shift in their place with the approval of the supervisor.

Section 8--Compensatory Time.

In lieu of overtime pay, the District may offer the unit member compensatory time at the
rate of one and one-half (1%) hours for each overtime hour worked. The unit member may
accumulate compensatory time not to exceed two hundred (200) hours. Compensatory
time shall be used within eighteen (18) months of the date it was earned. Compensatory
time shall be used during periods, which do not impair the operation of the District, as

determined by the District.

Section 9--Compressed Workweek.

A The District may establish a ten (10) hour-per-day, forty (40) hour-per-week work
schedule within four (4) consecutive days for certain unit members. The District
may also establish other modified work weeks (i.e. 3-12’s, 3-13’s etc.) through
negotiations with the POA. The overtime rate set forth in this Article shall be paid

under the conditions set forth below when this section is implemented.

1. All hours the unit member is required to work in excess of ten (10) hours in

any regular workday.

2. All hours the unit member is required to work in excess of forty (40) hours in
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any regular workweek.

B Holidays, sick leave, vacation, and other leaves taken while on the compressed

workweek shall be charged on an hour-for-hourbasis.

Section 10--Telephone calls while off duty.

Unit members are required to return telephone calls while off duty within two hours of the
call or within a reasonable time frame.

If the unit member receives a telephone call while off duty regarding a work-related issue
that can be handled remotely, he/she shall be paid a minimum of two hours at the
appropriate rate as set forth in this Agreement. Multiple telephone calls regarding the same
issue will be compensated as one telephone call.

If the unit member receives a telephone call while off duty regarding a work-related issue
that requires the employee to come into work, then the employee will be compensated per

Article IX — Hours, Section 6 — District Business Guarantee.
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ARTICLE X - HOLIDAYS
Section 1--Holidays.

Unit members shall be paid regular time, plus time and a half for all hours worked on
actual holidays set forth in Section 1 of this Article as well as hours worked on the
District recognized holidays as set forth in Section 3. Compensatory time off in lieu of pay

may be granted as provided in Article IX, Section 8 of this Agreement.

New Year’s Day--January 1

Martin Luther King, Jr.’s Birthday--Third Monday in January Lincoln's
Birthday--observed on Monday or Friday during the week of February 12
President's Day--Third Monday in February

Memorial Day--Last Monday in May

Independence Day--July 4

Labor Day--First Monday in September

Veterans Day--November 11

Thanksgiving--Thursday proclaimed by the President

Day following Thanksgiving (Admissions Day)

Day before Christmas holiday--December 24

Christmas Day--December 25

Day before New Year’s Day--December 31
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Section 2--Christmas/Winter Recess Holidays.

Regular unit members who are not normally assigned to duty during the holidays of
December 24, 25, 31 and January 1 shall be paid for those four (4) holidays, provided
they are in paid status during the workday of their normal assignment immediately

preceding or succeeding the holiday period.

Section 3--Holidays Falling on Weekends.

When a holiday set forth in Section 1 falls on a Sunday, the following Monday shall be
deemed to be the holiday in lieu of the day observed. When a holiday set forth in Section
1 falls on a Saturday, the preceding Friday shall be deemed to be the holiday in lieu of the
day observed. Unit members who are required to work a workweek other than Monday
through Friday, and as a result lose a holiday to which he/she would otherwise be
entitled, shall be provided a substitute holiday or be paid for the number of hours

regularly assigned on that day at the unit member's regular rate ofpay.

Section 4--Two Consecutive Holidays.

A In instances of two (2) consecutive holidays where the first (1st) day of the regular
holiday is Friday and the second (2nd) day of the regular holiday is Saturday, the
Distric