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Del Vallejo Middle School
“All Roads Lead to Learning”

MISSION
As the best middle school, it is our mission to provide a safe and challenging learning environment that inspires all students to develop their gifts and talents.  As a school that works collaboratively with parents and the surrounding community, we will provide an education that produces confident and competitive leaders. As leaders of the 21st century, they will become life-long learners.

VISION
Our vision is to create an academically competitive and safe environment for students that inspires community involvement and pride. 


GENERAL INFORMATION 



MASCOT: Jaguar
SCHOOL COLORS: Blue and Gold

William Prudhomme, Principal 					       	(909) 881-8280 
Debra Gee, Principal’s Secretary				       		(909) 881-8280
LaTanya Greer, Vice Principal				       		(909) 881-8280
Pedro Rosas, ACII	 							(909) 881-8280
Luzmila Lopez, Attendance							(909) 881-8280
Cristina Bayless, Registrar 							(909) 881-8280
Lindy Stoudemire, Clerk							(909) 881-8280
Mary Gonzales, Clerk	(909) 881-8280
Annette Brown, Health Aide							(909) 881-8280
Isabel Racatain, Nurse							(909) 881-8280
Maryann Hernandez								(909) 881-8280
Anita Scott, Counselor 							(909) 881-8280
Felipa Tello, Counselor 							(909) 881-8280
Sean Antos, School Psychologist						(909) 881-8280
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Bell Schedule

	Late Start Monday
	Regular Schedule
	Minimum Day
(12/17/14, 5/22/15, 5/26/15, 5/27/15, 5/28/15)

	Time
	Period
	Time
	Period
	Time
	Period

	9:40
	Warning Bell
	7:35
	Warning Bell
	7:35
	Warning Bell

	9:45-10:14
	Period 0 -Advisory
	
	
	
	

	10:18-10:47
	Period 1
	7:40-8:35
	Period 1
	7:40-8:11
	Period 1

	10:51-11:20
	Period 2
	8:39-9:26
	Period 2
	8:15-8:46
	Period 2

	11:24-11:53
	Period 3
	9:30-10:17
	Period 3
	8:50-9:21
	Period 3

	11:57-12:26
	Period 4
	10:21-11:08
	Period 4
	9:25-9:56
	Period 4

	12:26-12:56
	1st Lunch
	11:08-11:38
	1st Lunch
	9:56-10:26
	1st Lunch

	12:30-12:59
	Period 5a
	11:12-11:59
	Period 5a
	10:00-10:31
	Period 5a

	12:59-1:29
	2nd Lunch
	11:59-12:29
	2nd Lunch
	10:31-11:01
	2nd Lunch

	1:00-1:29
	Period 5b
	11:42-12:29
	Period 5b
	10:30-11:01
	Period 5b

	1:33-2:02
	Period 6
	12:33-1:20
	Period 6
	11:05-11:36
	Period 6

	2:06-2:35
	Period 7
	1:24-2:11
	Period 7
	11:40-12:10
	Period 7





ADMINISTRATIVE OFFICE HOURS 
The office is open each day from 7:30 a.m. – 4:00 p.m.  Upon entering Del Vallejo Middle School please sign in for a visitors pass at the office. Please note that Del Vallejo Middle School is a SMOKE-FREE campus. No smoking is allowed. 

To make an appointment with an Administrator, call the school and arrange an appointment with the Principal’s Secretary. To schedule an appointment with a teacher, call the school and request that the teacher(s) contact you to arrange a mutually convenient time to meet and discuss your concerns. 

Note:  Administrative supervision duty is required during lunchtime. Thus, meetings will not be scheduled during this time unless there is an emergency (Mondays—12:30 -1:30 pm and Tuesday – Friday—11- 12:30 pm). 

ACADEMIC HONESTY
Del Vallejo Middle School requires all students to demonstrate academic honesty and to abide by ethical standards in preparing and presenting student work, group projects and in testing situations. Grades should reflect the student's own work in the fairest possible way. Academic dishonesty includes, but is not limited to: cheating, plagiarism, fabrication of information or citations, facilitating acts of academic dishonesty by others and to others, altering grades, unauthorized prior possession of examinations, submitting work of another person or work previously used without informing the teacher and securing written/verbal approval, or tampering with the academic work of other students. Any evidence of academic misconduct may result in a failing grade, removal from leadership positions/extracurricular activities, suspension, and/or forfeiture of eligibility to receive school wide honors, awards and/or recognition.

AGENDAS
Agendas will help you stay organized and remember important dates and assignments.  Agendas can also help parents stay aware of what students are learning in school. Students are expected to bring agendas to school everyday and write the daily agenda posted on classroom whiteboards for core subjects and electives.  In addition, students are to write down homework and/or due dates for projects and assignments.  Agendas will also be used as passes once students are in class.  If lost, students will have to pay a replacement fee of $2 for a new agenda.  Agenda checks will be completed monthly during Advisory class.  Students will receive SCHOLAR Credits for complete agenda checks.
	
ADVISORY
Students report to Advisory classes once per week on Mondays.  It is your zero period class.  Advisory will be used to explicitly teach school-wide behavior standards (Be Safe, Be Respectful, Be Responsible), Rules by Location, social skills lessons and to perform agenda checks.  Periodically, student surveys will be given as well. It is imperative that you don’t miss this information.  Each class must choose and send a representative to the monthly meeting with Administration.

APPOINTMENTS FOR STUDENTS 
Parents MUST come into the office to sign the student out for medical, dental, or other kinds of appointments that require them to leave school. Students not checking out with the office are truant. When returning to school, students must check back in through the front office. 

ARRIVAL AND DEPARTURE FROM SCHOOL 
School begins at 7:35 a.m. and ends at 2:11 p.m. on regular school days. Students must be in class no later than 7:40 a.m. On Mondays, school begins at 9:40 a.m. and ends at 2:35 p.m.  On minimum days, students are released at 12:10 pm.  Immediately upon arriving at school by bus, private vehicle, bicycle, or walking, students are to pass through the front of the school and onto the main campus and remain on campus until the close of school. Students are to use the crosswalk when walking through the parking lot for their safety and the safety of drivers.  Students are expected to leave campus immediately after school is out, unless they are enrolled in CAPS or under the supervision of a staff member.  Any student loitering on campus after school is out may be subject to disciplinary action.

ASSEMBLIES
Assemblies are a privilege and may be earned by meeting acceptable rules of behavior and academic achievements in the classroom. 
Students are expected to walk to the assembly with their teacher and sit in assigned seating areas.
Students are expected to sit with their teachers and follow all school rules.  Audiences are to be polite and refrain from making disruptive noises such as booing, hissing, whistling, etc.
Students are expected to remain in the assembly area until dismissed by their teacher. Students should return to their classrooms with their teacher in the same orderly and quiet manner in which they came.


 Students assigned SSC (Student Support Center A-4) for the day of the assembly or on the exclusion list will not be allowed to attend or participate.

ATTENDANCE

Attendance Law for Elementary and Secondary Students
School Districts require students to bring in excuses or absences, but the District will not receive funds for students who are not actually in attendance. (EC 42238.8)   

Types of Absences (Ed. Code 48205)
Notwithstanding section 48200, a pupil shall be excused from school when the absence is:
Due to his or her illness. 
For the purpose of having medical, dental, optometric, or chiropractic services rendered. 
For the purpose of attending the funeral services of a member of his or her immediate family, so long as the absence is not more than one day if the service is conducted in California and not more than three days if the service is conducted outside of California. 
Court appearance. 
School business (field trips, parades, academic competition).

Excused: Illness, medical, and dental appointments are defined by the State of California as excused absences, and students are permitted to make up all missed class work during the period of absence. For each day of absence, students have one day to make up the work assigned by the teacher. 

Unexcused: All absences other than those listed above are classified as unexcused by the State of California. The following are common attendance code. 
Absences for babysitting, family needs, family vacation, job interview, waiting for a ride, eating breakfast, etc., are not excused absences. 
Truancies are unexcused absences; all absences without parental or school permission are classified as truancies. 

All-Day Absence: When a student is absent from school for all or part of the day, the parent or legal guardian should contact the Attendance Office before, or on the day of the absence and state the reason. If no contact is made, the student, when returning to school, must bring a note written and signed by the parent or guardian stating the reason for the absence. A re-admit will be issued for suspended students upon their return to school. 

Effective July 1, 2010, the parents and guardians have only (5) school days after an absence occurs, to clear an absence. The attendance person must receive all absence notes within (5) days of the absence. 

Notes from home, absence notices sent home for completion, home visit forms, doctor or dental verified forms, or any other source document used to clear absences must contain the following elements:

Students name.
Date of verification, including year. 
Date of absence including the year. 
Reason for absence.
Person reporting (must be first and last name and the relationship of the student if using a BU-41).
Name of person clearing the absence (district personnel). 

Class participation is an integral part of students’ learning experiences. Families and students are encouraged to schedule medical and all other appointments during non-school hours.  Students shall be classified as habitually truant from school if absent without a valid excuse three full days in one school year, or tardy, or absent for more than any 30 minute period during the school day without a valid excuse on three occasions in one school year or any combination thereof (EC 48260).

When a student attendance problem cannot be resolved or the student and family have failed to respond to directives to correct an attendance problem, the student shall be classified as truant and referred to the School Attendance Review Board (SARB), the District Attorney or Probation Officer for truancy mediation. Students and families will continue to be held responsible for regular school attendance. Failure to follow the law can result in criminal charges and fines from $250 - $2,500 for three or more convictions (EC 48290). 





No School Activities 
Students with unexcused absences are not allowed to attend any school activities that day.  This restriction includes but is not limited to:  concerts, athletic games, field trips, CAPS and award ceremonies.  Students on suspension and/or awaiting expulsion are not allowed to attend any school activity or function.

Tardies
Students are considered tardy if they are not in their classroom, or in line, when the bell rings. Tardiness is a serious issue.  When students are late it disrupts not only that individual’s learning, but also that of the entire class.  Students also miss out on instruction that has already occurred. Students with a tardy in any given month are not eligible to receive attendance incentives being offered.  Additionally, there will be consequences for tardies including, but not limited to: detentions, loss of incentives, restriction from extra-curricular activities and Saturday school. 

Truancy
An absence that is intentional, and a planned violation of State Attendance Laws is considered a truancy.  A student leaving campus without permission will be considered truant and disciplinary action will be taken.  A student can be cited, required to appear in court and fined for truancy. A student who is truant may not make up work without the prior specific approval of the classroom teacher.

BUS CONDUCT
Students who ride the bus are expected to have their bus passes ready for inspection by the bus driver daily upon entering the bus.  Once on the bus, riders will:
1. Always follow the bus driver's directions.
2. Stay seated and face the front of the bus.
3. Keep hands, feet, and all objects to himself/herself.
4. Talk quietly.
5. Not use foul language or make vulgar gestures.
6. Not eat or drink on the bus.
7. Not refuse to share seating.
8. Not agitate other students or driver.
9. Other (covered by Education Code).
The bus driver can write referrals if students misbehave.  Referrals may result in loss of riding privileges and/or other disciplinary actions. 

CARE OF GROUNDS 
Each member of the student body is expected to do their part in keeping buildings and grounds in an attractive condition. Be careful of the plants and shrubbery. Trash cans are provided for papers, trash, waste, etc. As you eat on campus, be sure to clean the immediate area around you after you are finished. Please help keep our campus a clean one.

COUNSELORS
To see the counselor you must have a pass from your teacher or fill out a referral form. These can be found in A-2.  If it is an emergency situation, seek help immediately.  Counselors work with students on an individual level and group settings.  Some students may be required to participate in a certain group, while others are voluntary.  Mrs. Tello is the counselor for students with last names A-K, while Ms. Scott will assist students with last names L-Z.

DRILLS
For the safety of all Del Vallejo students, drills will be conducted on a continuous basis during the school year to ensure that we are properly prepared to respond appropriately in any emergency. Safety is very important at Del Vallejo.  Students who compromise safety during emergency drills or in the event of actual emergencies are subject to disciplinary action.

EMERGENCY CARD
It is District Policy to have an emergency card on file for each registered student. We must know where to telephone a parent/ guardian or other designated contact during school hours should an emergency occur. We will not release students to individuals whose name is not on the emergency card. Please make sure to update the emergency card if you move, change phone numbers or have to add or remove emergency contacts. Students without a working number or updated cards will be released to the custody of the local law enforcement agency should an emergency arise. 



FIELD TRIPS
Students may attend field trips with permission. When on field trips, students are expected to be on their best behavior. Students who misbehave on field trips or during extra/co-curricular activities will be referred to Administration for appropriate consequences.

HEALTH OFFICE
The office provides minor first aid treatment only.  If you injure yourself while on campus, report to the Health Office or ask your teacher for assistance. If you feel you need to go home, ask the Front Office to call your parent, do not leave campus on your own.

ILLNESS
Should you become ill during the day, come to the Health Office.  If you need to go home, a general excuse will be issued after parent or guardian permission has been obtained.  Remember, you may not leave campus without Administrative permission.

LIBRARY
The Del Vallejo Middle School library is open before school, during school with a pass, at lunch, and after school.  Books are checked out for two weeks at a time.  Students are charged for lost books.  Reference books such as encyclopedias may not be checked out or taken from the library.  Students are allowed to use computers in the library.  Students must have completed a Student Internet Use Agreement in order to access the Internet on computers.

MEDICATIONS
If it becomes necessary for a student to take any form of medication at school, a form must be completed by the parent and signed by a physician. New forms must be completed each year. This includes prescription and over-the-counter medication. By law, all medication must remain in its original container and dispensed through the Health Office.

PHYSICAL EDUCATION
Students are required to dress for and participate in their PE classes every day.  PE clothes can be purchased in the front office. Shorts and shirts are $10 each.  If not purchasing Del Vallejo PE clothes, blue shorts and gray T-shirts are acceptable.  Please let us know immediately if dressing for PE is an issue.   Further, any student, who has been excused from participation in PE for medical reasons must present a doctor's note on the doctor's official stationary.

If there is any reason your child cannot fully participate in PE please send a note explaining the reason.  Your child will be excused for up to 3 days with a note from home.  If the injury or concern is long term, please send a note from the physician with a time noting when the student can resume regular activity.  

CALIFORNIA CADET CORP.
Our Cadet Corps program uses military philosophy to help instill discipline, values, and a sense of patriotism in young men and women. This program can be taken in place of Physical Education or as an elective. Students are encouraged to participate in our highly distinguished program.  Del Vallejo Middle School has one of the most decorated Cadet Corps programs in California.

PE LOCKERS
Students should ALWAYS MAKE SURE that their clothing is in their view while dressing or undressing for PE.  Students should not store anything in their PE locker except authorized PE clothing or equipment. PE locks should be kept on PE lockers and kept locked at all times.  Keep your lock combination secret.  DO NOT share your combination with anyone.  Lockers are not to be shared except when assigned by the PE teacher.  Lockers are to be used to secure clothing and materials during P.E. class only.  Students ARE NOT to use their P.E. lockers to store books or other items when they are not participating in their P.E. class.  Money or other valuables should not be kept in lockers.  Students should ask their PE teacher to lock up these items for safe-keeping.  Students will be charged for lost locks.  

PICKING UP STUDENTS
Parents taking student out of school must come to the office and sign their child out.  The student cannot be released to anyone who is not listed on the emergency card.  Students are not free to leave the campus without parent permission. When checking out students, I.D. must be presented.




DISCIPLINE

Students may be disciplined for acts that are related to school activities or attendance that occur any time, including, but not limited to any of the following:
While on school grounds
While going to, or coming from, school.
During the lunch period.
During, while going to, or coming from, a school sponsored activity.

Students are informed of the rules via school wide assemblies, this handbook, and classroom presentations.  New enrollees will be informed of the rules as a part of the enrollment process.  Students will also learn school-wide behavior expectations and receive instruction in social skills during Advisory.  

School/Classroom Rules 
Rules are posted in each class and are viewed as an integral part of academic success and personal citizenship. Rewards for following the rules include positive self-esteem, class and team rewards, and SCHOLAR Credits. Consequences and alternative activities to promote the following of rules can include a lunch detention, afterschool detention, campus beautification, timeouts, social skill review, team conference (student/ teachers), parent contact, parent/student/teacher(s) conference, and referral to the Vice Principal’s office.  If a student’s behavior keeps a teacher from teaching and/or another student from learning, that behavior will result in appropriate consequences. Students with excessive behavior challenges may be excluded from extra-curricular and end of the year activities. 

Detention Policy
Teachers may assign detentions for up to 1 hour. 
Teachers will give at least 24 hours notice of an assigned detention.
Although teachers make every effort to schedule detentions at times that are convenient for parents and students, detentions are not intended to be a matter of convenience for students.
It is the parent’s responsibility to inform the teacher if the student is unable to serve the detention.
Unless the parents of the student make alternative arrangements with the teacher or administrator who assigned the detention, the student is expected to serve the detention at the assigned time and on the assigned date. 
Absence from school does not excuse a student from serving an assigned detention.  They will serve it at the convenience of the teacher or administrator that assigned the detention as soon as they return to school.
Failure to report for detention will result in further disciplinary action.
A student can be held for no more than 10 minutes after school without notice to parents.

The following chart denotes minor offenses typically handled in the classroom and common areas and major infractions for as stated in California Education Code 48900 and 48915, for which students can be suspended. 




























Suspension from Class
A teacher may suspend a pupil from his/her class for up to two (2) school days (the day of the violation and the next school day) for a serious violation of classroom discipline. As per Ed. Code 48910, the teacher must make a mandatory parent conference within two days of suspension. All teacher suspensions shall be documented on a district Discipline Referral form. The referral must be submitted to the office at the time the student is removed from class. 

Suspension from School
Students may be suspended from school by Administration for up to five days at a time. If suspended, students may not be on any San Bernardino Unified School District campus nor can they participate in any school or district activities on or off campus until the student returns from the suspension. 

Expulsion 
A pupil may be recommended for expulsion upon finding that the pupil violated one or more subdivisions of Educational Code Section 48900 and either of the following: 
That other means of correction are not feasible or have repeatedly failed to bring about proper conduct. 
That due to the nature of the violation, the continued presence of the pupil causes a danger to others and/or threatens to disrupt the educational process.

Bullying
At Del Vallejo Middle School, we take a firm stance against bullying. Students will be educated on what bullying is, the effects of bullying and the impact bystanders can have in stopping bullying.  Students will learn that bullying can be expressed in many ways including, but not limited to: pushing, shoving hitting, spitting, name calling, teasing, making fun of, laughing at, or excluding someone, etc. All students are asked to report all bullying to a responsible adult as soon as possible.  Furthermore we ask all students to value all students regardless of age, color, race, sex, gender, disability, popularity, athletic ability, academic ability, intelligence, religion, nationality, sexual orientation, or appearance.

Bully Prevention Framework
1. Stop
Signal and verbal communication
Use when you experience problem behavior
2. Walk
Walk away from the problem behavior/situation
3. Talk
Report the problem to an adult.  Follow up.
If you are in danger, skip the first two steps.

DRESS CODE
2014-2015 DEL VALLEJO MIDDLE SCHOOL DRESS CODE
Clothing with words or images that depict or suggest the following are not to be worn at Del Vallejo Middle School or any of its functions: drugs, alcohol, gambling, sex/sexuality, gang culture, weapons, ideas that promote ideas of racism, sexism, or intolerance toward any culture, race, or lifestyle.  
Students may not bring to school any object, which is designed to be (or might be used as) a weapon.  This includes, but is not limited to chains of any type, handcuffs, choker chains, or spiked jewelry.
Headwear:  Only official Del Vallejo headwear can be worn on campus.  Bandanas are not allowed.
1st  Offense: student can pick up hat at the end of the day
2nd Offense: parent will have to pick-up hat
	Acceptable
	Not Acceptable

	
	
	
	
	
	


3rd Offense: hat will be kept until May 28, 2015
Shirts / Tops:  Shirts and tops must cover undergarments completely.  This includes but is not limited to:  low cut garments, blouses/shirts that show cleavage, spaghetti straps, halter tops, see through tops, or bare midriff tops.  There is no two or three-finger rule.

Pants:  For safety purposes, pants must fit at the waist. Pants must cover undergarments. No tights, spandex or other revealing clothing to be used as outerwear.  Tights must be worn under ripped/torn garments.

	Acceptable
	Not acceptable
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Shorts / Skirts: Must be fingertip length or longer. 

	Acceptable
	Not acceptable
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Jewelry/Belts: Jewelry that could be deemed unsafe or hazardous (at administrative discretion) may not be worn at any time.  Belts must be plain.  No long or hanging belts.  No initialed belt buckles or buckles that suggest any of the above-mentioned representations.
Shoes: Shoes must enclose the heel and toe of the foot. Strapless, back-less or toe-less shoes are not allowed. No house slippers.
No Sleep Wear:  This includes but is not limited to:  pajamas and lounge wear.

NOTE:  We recognize that styles change; therefore, we reserve the right to ban any clothing styles, which may impose a potential safety hazard, indicate gang affiliation or drug use.

In addition to our dress code restrictions the following items are not allowed at school at any time:
Gum
Skateboards, scooters and skates. 
You must walk your bicycles while on campus.  Reminder: State law requires that bicycle riders under the age of 18 must wear a helmet. 
Cell Phones:
Must be powered off and out of sight while on campus.
Can be confiscated if on/used while on campus.
The school and/or employees are not responsible for lost, damaged or stolen cellular phones.
Electronic items such as radios, iPods, MP3 players, hand held video games, headphones, laser pointers, etc., are not to be brought or used at school.
1st  Offense: student can pick up his/her own electronic device
2nd Offense: parent will have to pick-up electronic device
3rd Offense: electronic device will be kept until May 28, 2015
Photographic devices, including, but not limited to digital cameras, disposable cameras, digital video cameras, or any device that can capture, record, or transmit pictures, are not to be brought or used at school.
Tobacco products (snuff, chewing tobacco, cigarettes, cigars, electronic/vapor cigarettes) lighters, and matches.
Drugs and drug-related items including paraphernalia are prohibited.
Weapons (real or look alike) are forbidden.  Examples:  Guns, squirt guns, BB guns, toy guns, knives (including pocket knives), or aerosol cans of any type.  The administration reserves the right to determine whether something is a weapon or can be used as a weapon.
Gang/tagging style writing on school property, notebooks or folders is not allowed.  Students may not carry markers (sharpie or other), highlighters, white out or etching tools.
Do not carry money, unless it is needed for the day.  Fees for all activities will be announced in advance.
All food stays in the lunch area.  Food is not allowed in the classroom.  

NOTICE OF STUDENT SEARCHES
Along with delivering a quality education, the safety and security of students, employees, and visitors to our schools are a high priority with the Board of Education.  Therefore, the Board of Education has adopted a Student Search Policy.  In order to assure that the campuses are free of guns, knives, and other weapons, the District conducts random searches of students.  On occasion, trained canines may be used to search for contraband including weapons and illegal drugs contained in automobiles, physical education lockers, bags, backpacks, and other items that may be used to conceal contraband.

On July 7, 1994, the Board of Education of the San Bernardino City Unified School District adopted a Student Search Policy, which is Policy No. 5144.  This Board Policy asserts the following:

The board prohibits students from possessing illicit drugs, alcohol, weapons, replicas of weapons, and/or dangerous instruments of any kind in school buildings, on school grounds or buses, or at any school activity away from school.  The board further declares that students have no expectation of privacy for items stored in any desk, locker, bag or container assigned to them or under their control, or in any vehicle while on District property or at any school related or sponsored activity away from school. 

District employees must report any student in possession of illicit drugs, alcohol, weapons, replicas of weapons, and/or dangerous instruments of any kind.  Any school employee has the authority to seize illicit drugs, alcohol, weapons, replicas of weapons, and/or dangerous instruments of any kind until custody of the contraband is assumed by School Police or other law enforcement agency.

Except for sworn School Police personnel, school officials may search individual students and their property when there is a reasonable suspicion that the search will uncover evidence that the student is violating the law or the rules of the District or the school.   School Police officers may conduct a search at the direction of a school administrator when the school administrator has reasonable suspicion that the search will reveal dangerous instruments of any kind, or other contraband.


































COMPLAINT PROCEDURES
Annual Notice to Employees/ Students/ Parents or Guardians/ the District Advisory Committee & School Advisory Committee/ Appropriate Private School Officials or Representatives/ and Other Interested Parties

The San Bernardino City Unified School District has the primary responsibility to insure compliance with applicable state and federal laws and regulations. In compliance with Title V of the California Code of Regulations, Uniform Complaint Procedures, the District is committed to providing an internal process for any individual, including a person's duly authorized representative or an interested third party, public agency, or organization, to file a written complaint alleging violation by the District of unlawful discrimination, harassment, intimidation, bullying, unlawful pupil fees, and complaints alleging violation of state and federal laws governing educational programs. 
Any individual, including a person's duly authorized representative or an interested third party, public agency or organization, may file a written complaint alleging failure to comply with state and/or federal laws related to Federal No Child Left Behind Act of 2001; Title I (Basic Programs), Title II (Teacher Quality and Technology), Title III (Limited-English Proficient), Title IV (Safe and Drug Free Schools), Adult Education, Career/Technical and Technical Education and Training Programs, Child Care and Development Programs, Indian Education, Special Education Programs, Safety Planning Requirements, State Consolidated Categorical Aid Programs: Economic Impact Aid (SCE), Economic Impact Aid (EIA-LEP), Peer Assistance and Review, School Improvement Program, School Safety and Violence Prevention, Tenth Grade Counseling, and Tobacco Use Prevention Education and other programs. These established procedures adopted by our school board are also used when addressing complaints pertaining to unlawful discrimination, harassment, intimidation, or bullying based on actual or perceived age, ancestry, color, ethnic group identification, gender expression and identity, gender, mental or physical disability, nationality, national origin, race or ethnicity, religion, sex, sexual orientation or on a person’s association with a person or group with one or more of these actual or perceived characteristics, in any program or activity that receives or benefits from state financial assistance. 
Filing a Complaint Under the Uniform Complaint Procedures 
The complaint must be filed with the District's Affirmative Action Office not later than six months from the date the alleged violation(s) of federal or state laws or regulations or the date of alleged discrimination, harassment, intimidation, or bullying. There are exceptions that may extend the timeliness of filing a complaint. The Affirmative Action Office is responsible for compliance and/or investigations and is knowledgeable about the laws/programs they are assigned to process. 
An investigation of a discrimination, harassment, intimidation or bullying complaint (including sexual harassment) will be conducted in a manner that protects the confidentiality of the parties and the facts, as appropriate. 
The investigation of the complaint will be initiated and completed within sixty days from the receipt of the complaint by the Affirmative Action Office. The time period may be extended under certain circumstances. Sexual harassment complaints will be promptly investigated. 
The complainant and/or representative and the respondent, against whom allegations were made, will have the opportunity to present evidence or information under state or federal discrimination, harassment, intimidation or bullying laws, if applicable. 
The Affirmative Action Office’s determination on the merits of the complaint will be put in writing and issued to the complainant. 
If a public school finds merit in a pupil fees complaint, the public school shall provide a remedy to all affected pupils, parents and guardians that where applicable includes reasonable efforts by the public school to ensure full reimbursement to all affected pupils, parents, and guardians, subject to procedures established through regulations adopted by the state board. 
The complainant has the right to appeal and/or review the Affirmative Action Office’s decision through the appeal process. The complainant has a right to appeal the District’s decision to the California Department of Education by filing a written appeal within 15 days of receiving the District’s decision. The appeal must include a copy of the complaint filed with the District and a copy of the District’s decision. 
Civil law remedies may be available under state or federal discrimination, harassment, intimidation, and bullying laws, if applicable. In appropriate cases, an appeal may be filed pursuant to Education Code Section 262.3. A complainant may pursue available civil law remedies outside of the District’s SBCUSD complaint procedures. Complainants may seek assistance from mediation centers or public/private interest attorneys. Civil law remedies that may be imposed by a court include, but are not limited to, injunctions and restraining orders. The Affirmative Action Office has information available on local civil remedies, and the time line for seeking legal remedies in discrimination, harassment, intimidation or bullying complaints under state or federal discrimination, harassment, intimidation or bullying laws, if applicable. 
The District prohibits retaliation in any form for the filing of a complaint, the reporting of instances of discrimination, harassment, intimidation or bullying (including reporting sexual harassment), or for participation in any part of the complaint procedures. 
If you are alleging that you are a victim of discrimination, harassment, intimidation or bullying pursuant to Section 262.3 of the General Education Code provision, you may not seek civil remedies until at least 60 days have elapsed from the filing of an appeal to the State Department of Education. 
For further information on any part of the complaint procedures, including filing a complaint or requesting a copy of the District’s complaint procedures free of charge, please contact the Affirmative Action Office, San Bernardino City Unified School District, 777 North F Street, San Bernardino, California 92410, (909) 381-1122. 
SU-270 (REV. 11/13) 
PROCEDIMIENTOS PARA PRESENTAR UNA QUEJA
Aviso anual para empleados/alumnos/padres o tutores legales/el Comité Asesor del Distrito y Comité Asesor Escolar/adecuados funcionarios o representantes de escuelas particulares/ y otras partes interesadas
l Distrito Escolar Unificado de la Ciudad de San Bernardino tiene la responsabilidad primordial de asegurar el cumplimiento de las leyes y regulaciones estatales y federales que aplican. En conformidad con los Procedimientos Uniformes para Presentar una Queja del Título V del Código de Regulaciones de California, el Distrito está comprometido a proveerle un proceso interno, a cualquier individuo, incluyendo a un representante debidamente autorizado de una persona o una tercera parte interesada, una agencia pública, u organización, para presentar una queja por escrito afirmando quebrantamiento por el Distrito de discriminación ilegal, acoso, intimidación y hostigamiento, tarifas ilícitas estudiantiles y quejas afirmando quebrantamiento de las leyes estatales y federales gobernando los programas educativos. 
Cualquier individuo, incluyendo el representante debidamente autorizado de una persona o una tercera parte interesada, una agencia pública u organización, puede presentar una queja por escrito afirmando incumplimiento de las leyes estatales y/o federales relacionadas a la ley federal Que Ningún Niño Se Quede Atrás de 2001; Título I (Programas Básicos), Título II (Calidad de Maestro y Tecnología), Título III (Dominio Limitado del Inglés), Título IV (Escuelas Seguras y Libres de Drogas), Educación de Adultos, Programas de Educación y Formación Profesional y Técnica, Programas de Desarrollo y Cuidado Infantil, Educación de Indoamericanos, Programa de Educación Especial, Requisitos de Planificación de Seguridad, Programas de Ayuda Consolidada Estatal por Categorías: Ayuda para el Impacto Económico (SCE), Ayuda para el Impacto Económico (EIA-LEP), Revisión y Ayuda Entre Compañeros, Programa de Mejoramiento Escolar, Seguridad Escolar y Prevención de Violencia, Asesoramiento para el Décimo Grado y Educación para la Prevención del Uso de Tabaco y otros programas. Estos procedimientos establecidos y adoptados por nuestra mesa directiva escolar también son usados al tratar quejas relacionadas a la discriminación ilegal, acoso, intimidación y hostigamiento basados en la edad real o percibida, ascendencia, color, identificación del grupo étnico, identidad y expresión de género, género, discapacidad mental y/o física, nacionalidad, origen nacional, raza u origen étnico, religión, sexo, orientación sexual o la asociación de la persona con una persona o grupo con una o más de estas características reales o percibidas, en cualquier programa o actividad que reciben o se benefician de ayuda financiera estatal. 
Presentar una queja bajo los Procedimientos Uniformes para Presentar una Queja

1. La queja debe presentarse ante la Oficina de Acción Afirmativa del Distrito a más tardar seis meses después de la fecha en que el presunto quebrantamiento de las leyes o regulaciones federales o estatales o la fecha de la presunta discriminación, acoso, intimidacióny  hostigamiento. Hay excepciones quepuedenextender las fechas límites para presentar una queja. La Oficina de Acción Afirmativa es responsable del cumplimiento y/o de realizar las investigaciones, y es conocedora sobre las leyes/programas a los cuales está asignada de procesar.
2. Una investigación de la queja de discriminación, acoso, intimidación y hostigamiento, (incluyendo el acoso sexual) se llevará a cabo de una manera que proteja la confidencialidad de los hechos, y las partes, según corresponda. 
3. La investigación de la queja será iniciada y terminada dentro de sesenta días del recibo de la queja en la Oficina de Acción Afirmativa. El período de tiempo puede extenderse bajo ciertas circunstancias. Las quejas de acoso sexual serán investigadas sin demora. 
4. El querellante y/o su representante y el demandado, contra quien se hicieron las denuncias, tendrán la oportunidad de presentar pruebas o información bajo las leyes estatales o federales de discriminación, acoso, intimidación y hostigamiento, si corresponde. 
5. La decisión de la Oficina de Acción Afirmativa sobre los méritos de la queja será por escrito y se entregará al querellante. 
6. Si una escuela pública encuentra mérito en una queja de tarifas ilícitas estudiantiles, la escuela pública deberá proporcionar un remedio para todos los alumnos afectados, padres y tutores que eran aplicables incluye esfuerzos razonables por la escuela pública para asegurar el reembolso completo a todos los alumnos afectados, padres y tutores, conforme a los procedimientos establecidos por los reglamentos adoptados por el Consejo de estado. 
7. El querellante tiene el derecho de apelar y/o revisar la decisión de la Oficinade Acción Afirmativa por medio del proceso deapelación. El querellante tiene el derecho de apelar la decisión del Distrito ante el Departamento de Educación de California al presentar una apelación por escrito dentro de 15 días del recibo de la decisión del Distrito. La apelación debe incluir una copia de la queja presentada ante el Distrito y una copia de la decisión del Distrito. 
8. Los recursos de derecho civil pueden estar disponible bajo leyes estatales y federales sobre discriminación, acoso, intimidacion y hostigamiento, si corresponden. En casos que corresponden, una apelación puede presentarse según el Artículo 262.3 del Código de Educación. Un querellante puede disponer de recursos de derecho civil fuera de los procedimientos para presentar una queja del Distrito. Los querellantes pueden buscar ayuda de los centros de mediación o abogados de interés púbico o particular. Los recursos de derecho civil que pueden imponerse por un tribunal incluyen, pero no están limitados a, mandamientos judiciales y ordenes restrictivas. La Oficina de Acción Afirmativa tiene disponible información sobre los recursos civiles locales, y las fechas límites para disponer de recursos legales sobre las quejas de discriminación, acoso, intimidación y hostigamiento bajo las leyes estatales y federales sobre la discriminación, si corresponde. 9. El Distrito prohíbe represalias de cualquier forma por presentar una queja, denunciar incidentes de discriminación (incluyendo el denunciar el acoso sexual) o por participar en cualquier parte de los procedimientos para presentar una queja. 
10. Si usted está afirmando que es una víctima de discriminación, acoso, intimidación y hostigamiento de acuerdo con el Artículo 262.3 de la disposición del Código de Educación General, usted no puede disponer de recursos civiles hasta que hayan pasado por lo menos 60 días después de haber presentado una apelación al Departamento. Estatal de Educación.

Para mayor información sobre cualquier parte de los procedimientos para presentar una queja, incluyendo presentando una queja o solicitando una copia gratuita de los procedimientos para quejas del Distrito, favor de comunicarse con la Oficina de Acción Afirmativa, Distrito Escolar Unificado de la Ciudad de San Bernardino, 777 North F Street, San Bernardino, California 92410, (909) 381-1122. 
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San Bernardino City USD Board Policy Nondiscrimination/Harassment 
BP 5145.3 
Students 
Statement of Policy 

The San Bernardino City Unified School District is committed to providing all students a learning environment that is free of discrimination, harassment, intimidation, and bullying in accordance with applicable state and federal laws. This nondiscriminatory learning environment is for the benefit of all district students and all students are expected to fully comply with this policy. Additionally, non-district students who have contact with any of the district's students are expected to conduct themselves in accordance with this policy in any district school or district school-sponsored activity. Absolutely no one is authorized to engage in conduct prohibited by this policy. 
In keeping with this commitment to a nondiscriminatory learning environment, the district maintains a strict policy prohibiting sexual harassment, discrimination, harassment, intimidation, or bullying or harassment based on race or ethnicity, ethnic group identification, color, actual or perceived sex, sexual orientation, gender, gender identity, gender expression, religion, national origin, ancestry, physical, or mental disability, age, or on the basis of a person's association with a person or group with one or more of these actual or perceived characteristics in accordance with applicable state and federal laws. This policy prohibits all forms of discriminatory harassment through any means including nonverbal, verbal (including derogatory comments, slurs, propositions, teasing, jokes, or taunts), physical (including gestures, touching, obstructing, or otherwise interfering with a person's movement) or visual (including leering, cartoons, drawings, magazines, notes, letters or posters). 
This policy prohibits all conduct by which any student because of actual or perceived sex, age, race or ethnicity, ethnic group identification, religion, color, national origin, ancestry, physical disability, mental disability, actual or perceived sex, sexual orientation, gender, gender identity, gender expression or on the basis of a person's association with a person or group with one or more of these actual or perceived characteristics is subject to unwelcome, hostile, offensive, intimidating, oppressive or otherwise interfering harassment in an educational setting. This includes unlawful discrimination, harassment, intimidation, or bullying based on the actual or perceived characteristics as specified above. Moreover, students will not be excluded on the basis of the aforementioned protected bases from participation in or access to any educational program, guidance and counseling programs, testing procedures, curricular or extracurricular, including all sports and other activities; denied the benefits of participation, or subjected to harassment or other forms of discrimination, harassment, intimidation, or bullying in such programs. This policy applies to all acts related to school activity or school attendance occurring within a school under the jurisdiction of the Superintendent of the school district. 
“Bullying” means any severe or pervasive physical or verbal act or conduct, including communications made in writing or by means of an electronic act, as defined, including, but not limited to, sexual harassment, hate violence, or harassment, threats, or intimidation, that has the effect or can reasonably be predicted to have the effect of placing a reasonable pupil, as defined, in fear of harm to that pupil’s or those pupils’ person or property, causing a reasonable pupil to experience a substantially detrimental effect on his or her physical or mental health, causing a reasonable pupil to experience substantial interference with his or her academic performance, or causing a reasonable pupil to experience substantial interference with his or her ability to participate in or benefit from the services, activities, or privileges provided by a school. 
“Electronic act” means the transmission of a communication, including, but not limited to, a message, text, sound, or image, or a post on a social network Internet Web site, by means of an electronic device, including, but not limited to, a telephone, wireless telephone or other wireless communication device, computer, or pager. 
“Reasonable pupil” means a pupil, including, but not limited to, an exceptional needs pupil, who exercises average care, skill, and judgment in conduct for a person of his or her age, or for a person of his or her age with his or her exceptional needs. 
Gender means sex, and includes a person's gender identity and gender related appearance and behavior whether or not stereo typically associated with the person's assigned sex at birth. 
(cf. 0410 - Nondiscrimination in District Programs and Activities) (cf. 5145.9 - Hate-Motivated Behavior)
(cf. 5146 - Married/Pregnant/Parenting Students)
(cf. 6164.6 - Identification and Education under Section 504) 
The Board prohibits intimidation or harassment of any student by any employee, student or other person in the district. Staff shall be alert and immediately responsive to student conduct which may interfere with another student's ability to participate in or benefit from school services, activities or privileges. School personnel who witness such acts of discrimination, harassment, intimidation, or bullying based on actual or perceived characteristics delineated in this policy are required to take immediate steps to intervene when safe to do so. 
(cf. 5145.2 - Freedom of Speech/Expression) (cf. 5145.7 - Sexual Harassment) 
Sexual Harassment 
All of the foregoing applies to complaints of sexual harassment. For the purpose of clarification, prohibited sexual harassment includes but is not limited to unwelcome sexual advances, requests for sexual favors, and other verbal, visual, or physical conduct of a sexual nature where such conduct has the purpose or effect of having a negative impact upon the individual's academic performance, or creating an intimidating, hostile, or offensive educational environment; where submission to such conduct is explicitly or implicitly made a term or condition of an individual's academic status or progress; where submission to, or rejection of, the conduct by the individual is used as the basis of academic decisions affecting the individual; where submission to, or rejection of, such conduct by the individual is used as the basis for any decision affecting the individual regarding benefits and services, honors, programs, or activities available at or through the district and its school sites. 
Examples of Prohibited Behavior 
Exposing genitals 
Shouting obscenities 
Mooning 
Streaking 
Leaving obscene messages on school computers 
Whistling at other students and/or school employees 
Threatening rape 
Intentionally pressing or rubbing oneself sexually around another person 
Teasing other students and/or school employees about their sexual activity or body 
Unwanted deliberate hugging, kissing, touching, patting, pinching, grabbing, leaning over, or cornering a student or school employee 
Flipping up skirts 
Pulling down someone's pants, shorts or skirt 
Bra, pants, shorts or skirt snapping 
Continual staring at a person's body 
Sexual or dirty jokes 
Actual or attempted rape or sexual assault 
Unwanted pressure for sexual favors or dates 
Making sexual gestures with hands or through body movements 
Unwanted letters or materials of a sexual nature 
Kissing sounds, howling, and smacking lips 
Looking a person up and down 
Sexual rumors 
Comments about the body 
Violating personal space 
Pornographic pictures, posters, drawings or stories 
Offensive displays of sex-related objects 
Offensive graffiti of a sexual nature, racial nature or of any discriminatory basis 
Holding a person against his or her will 
Enforcement 
Disciplinary action up to and including expulsion will be promptly taken against any student if it becomes known to the district and proven by school officials that such student has engaged in conduct prohibited by this policy. 
(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
(cf. 5131 - Conduct)
(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
No Retaliation 
No student, employee, or other individuals will be retaliated against, in any manner, for reporting conduct which he or she believes to be a violation of this policy, for participating in an investigation of a possible violation of this policy, or for using the district's Uniform Complaint Procedure. The identity of the complainant alleging discrimination, harassment, intimidation, or bullying will remain confidential, as appropriate. 
Complaints 
Students who have been subjected to discriminatory harassment have an obligation to immediately report the incident or incidents to their principal or designee or the district's Affirmative Action Director, who is also the district's Title IX Coordinator. The Affirmative Action Director or designee is the responsible local educational agency officer for ensuring the district’s compliance with the requirements of Chapter 5.3 (commencing with Section 4900) of Division 1 of Title 5 of the California Code of Regulations and Chapter 2 (commencing with Section 200). The complaint filed with the district’s Affirmative Action Office will be processed in accordance with the district's Uniform Complaint Policy and Procedure. Students, parents, guardians, employees, or third parties may report any incidents covered by this policy to the school site administrator of the child’s school who will investigate the allegations in a timely manner. It is encouraged and recommended that students use the district's Uniform Complaint Procedure; however, they may seek recourse by pursuing available remedies outside the district. The district's Affirmative Action Office will have available the specific rule and procedures for reporting charges of sexual harassment and for pursuing available remedies. 
Notifications 
Pursuant to Educational Code 231.5, a copy of this policy will be displayed in a prominent location in the main administrative building at each school site of the district or other areas where notices regarding the district's rules, regulations, procedures and standards of conduct are posted. Also, this policy will be a part of any orientation program conducted for new students at the beginning of each quarter, semester, or summer session, as applicable. At the beginning of each school year, the district's sexual harassment policy will be included in the notifications that are sent to parents/guardians and will be disseminated to each staff member annually, at the beginning of the first quarter or semester of the school year, or at the time a new employee is hired. This policy will also appear in any school or district publication that sets forth the school's or district's comprehensive rules, regulations, procedures and standards of conduct. 
This policy and the policy on bullying prevention shall be posted in all schools and offices, including staff lounges and pupil government meeting rooms. 
Any teacher, counselor, or district employee who receives a sexual harassment or bullying incident report from any student or adult in the educational setting and/or if the alleged incident occurred on district property or school site, or at a district or school-related or sponsored activity, must report this information to the site administrator. Site administrators are required to submit a report to the Affirmative Action Office in order for the Affirmative Action Office to maintain a record of complaints for sexual harassment and bullying. 
Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex, especially; includes bullying 221.5 Prohibited sex discrimination
221.7 School-sponsored athletic programs; prohibited sex discrimination
48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
48904 Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression
48950 Freedom of speech
49020-49023 Athletic programs
51006-51007 Equitable access to technological education programs
51500 Prohibited instruction or activity
51501 Prohibited means of instruction
60044 Prohibited instructional materials
CIVIL CODE
1714.1 Liability of parents/guardians for willful misconduct of minor
PENAL CODE
422.55 Interference with constitutional right or privilege
CODE OF REGULATIONS, TITLE 5
4621 District policies and procedures
4622 Notice requirements
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state financial assistance 
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI & VII Civil Rights Act of 1964 as amended 2000h-2-2000h-6 Title IX, 1972 Education Act Amendments
CODE OF FEDERAL REGULATIONS, TITLE 34
100.3 Prohibition of discrimination on basis of race, color or national origin 104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
COURT DECISIONS
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 
Management Resources:
OFFICE OF CIVIL RIGHTS PUBLICATIONS
Notice of Non-Discrimination, January, 1999
Racial Incidents and Harassment Against Students at Educational Institutions; Investigative Guidance, 59 FR 47, March, 1994
WEB SITES
U.S. Department of Education, Office of Civil Rights: http://www.ed.gov/offices/OCR California Department of Education: http://www.cde.ca.gov 
Policy SAN BERNARDINO CITY UNIFIED SCHOOL DISTRICT 
adopted: October 17, 2007 San Bernardino, California
revised: June 17, 2008
revised:  March 18, 2014 
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POSITIVE BEHAVIOR SUPPORT
[bookmark: _GoBack]
Positive Behavior Support (PBS)
Our goal is to create a safe and orderly environment, while teaching students the skills necessary to be successful in school and in life.  Positive Behavior Supports are in place to make this a reality. 

School-wide Behavior Expectations
Be Safe
Be Responsible
Be Respectful

Social Skills
Students will receive instruction in the following social skills as part of the Advisory curriculum:
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Expectations by Location

Entering School Expectations
Be Respectful
STOP, LOOK, & LISTEN when spoken to by an adult.
Use polite language.
Remain quiet and calm.
Be Responsible
Go immediately to breakfast area.
Enter campus immediately. 
Follow school rules.
Be Safe
WALK on campus.
Keep hands, feet, and objects to self.
WALK your bike on campus and secure it.

Exiting/ Leaving School Expectations
Be Respectful
STOP, LOOK, & LISTEN when spoken to by an adult.
Use polite language.
Remain quiet and calm.

Be Responsible 
Go immediately to after school program/ activity.
Exit campus immediately. 
School rules apply until you get home.
Be Safe
WALK off campus.
Keep hands, feet, and objects to self.
WALK your bike off campus.

Office Expectations
Be Respectful
Remain quiet while waiting for assistance.
Use appropriate tone and language
TAs: Respect the learning of others when in hallways and classrooms
Be Responsible 
Once greeted by office staff, state your purpose.
Use a voice volume of 0-2.
Check in at the attendance office if you arrive after the tardy bell has rung. 
Be Safe
Walk into the office and check in at the counter.
Immediately present your pass.
While seated, keep your feet on the floor.

Hallway Expectations
Be Respectful
Use a conversational voice volume and appropriate language.
If the classroom door is locked, knock and wait quietly for someone to answer.
STOP, LOOK, & LISTEN when an adult is speaking to you.
Be Responsible
Walk directly to your next destination.
Visibly carry your pass during instructional time.
Wait in a single file line to use the drinking fountain during passing period.

Be Safe
Walk at all times.
Stay in designated areas.
Stay on the walkways and off the handrails.

Eating Area Expectations
Be Respectful
Allow others their personal space.
Use a conversational voice volume and appropriate language. 
STOP, LOOK, and LISTEN when an adult is speaking to you. 
Be Responsible
Play all games in the basketball area (basketball, jump rope, soccer). 
Put all of your garbage in trashcans before you leave. 
Remember to take your supplies with you (folder, backpacks, etc).
Be Safe
Stay seated when you are at the lunch tables outside and inside the cafeteria. 
You may stand and walk around in the quad area. 
Walk at all times in eating areas. 

Restroom Expectations
Be Respectful 
Give privacy to people. 
Wait your turn. 
Use quiet voice.
Be Responsible 
Flush the toilet. 
Wash your hands.
Put trash in the trash cans. 
Be Safe 
Walk to and from restroom. 
Hurry back to class as soon as you are done.
Report problems.

Library Expectations 
Be Respectful
Use a voice volume of 0-2. 
Listen to instructions and follow directions.
Return your books on time and undamaged.
Be Responsible
Always have a past to come to the library during school hours.
Tidy your area before leaving. 
Use equipment properly at all times (computer, mouse, etc.) 
Be Safe 
Keep hands, feet, and objects to yourself.
Walk in the library at all times.
Food, drinks, and gum are not allowed. 

Student Support Center (A-4) Expectations
Be Respectful
Use polite language-no profanity.
Don't disturb others.
Speak to adults only. 
Be Responsible
Complete assigned work.
Sign in and be seated.
No food, drinks, or gum- except during lunchtime.
Be Safe
Keep hands, feet, and objects to self.
Remain calm and quiet.
Stay seated.





Del Vallejo 
Middle School 
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SCHOLAR System
2014-2015



SCHOLAR Levels

Students begin each school year with 10% of their previous year’s SCHOLAR’S score. 

Additionally, students receive Bonus CREDITS for high and/or improving standardized test scores.

I. High School Diploma – (200 CREDITS)

Certificate of Advancement
Positive phone call home from administrator

II. Associate’s Degree –(400 CREDITS)

Certificate of Advancement
Positive phone call home from administrator
Sit by a friend pass
School Spirit item

III. Bachelor’s Degree – (600 CREDITS)

Certificate of Advancement
Letter home from Principal
1 Sit by a Friend Pass (students may use this in class when working on partner or group work)
1 Library Pass (students may use the pass during class time for 15 minutes with teacher approval)
School Spirit item

IV. Master’s Degree – (800 CREDITS)

Certificate of Advancement
Letter home from Principal
VIP Access (front of the line for lunch)
Name on the marquee
School Spirit item

V. PhD – (1000 CREDITS)

Certificate of Advancement
Home visit from Principal
Platinum VIP Access (front of the line for lunch/dances/events)
Name on the marquee
Luncheon 
SCHOLAR Wall of Fame picture
Trophy/Plaque/Medal
Drawing for iPod

It is the teacher’s discretion as to whether or not the fulfillment of a privilege at a particular moment will impede on a student’s learning. If this is the case, the teacher will allow the student to claim his or her earned freedom as soon as possible.

In addition to what is above, there will be special events (dances, field trip, etc.) planned throughout the year wherein CREDITS will be required to attend and/or participate.  Earn as many as you can so you won’t be left out







CREDITS Breakdown

Academics
20 CREDITS for a Proficient or Advanced score on grade-level common assessments in Math, Language Arts, Science and Social Studies. 
10 CREDITS for monthly PE/Cadet Corps effort and participation
10 CREDITS for monthly PE/Cadet Corps dress
5 CREDITS for passing agenda checks
5-15 CREDITS for Honor Roll
10 CREDITS for Honors
20 CREDITS for High Honors
30 CREDITS for Highest Honors

Behavior
20 CREDITS per month for no suspensions or High Level Referrals to the office
15 Bonus CREDITS for no suspensions or High Level Referrals to the office for each semester

Attendance
20 CREDITS per month for perfect Attendance
20 CREDITS per month for promptness (no unexcused tardies)
15 Bonus CREDITS for perfect attendance for each Semester
10 Bonus CREDITS for perfect attendance during State testing

Extra-Curricular Activities/Miscellaneous
40 CREDITS if parents sign up for Parent Portal
20 CREDITS for returning completed beginning of the year packet
10 CREDITS for complete participation in a sports program
Bonus CREDITS will be awarded for wins and championships
2 CREDITS for trying out for each athletic team
10 CREDITS for attending or performing in Band/Orchestra evening concerts
5 CREDITS for parent participation in the daytime and evening events (e.g., Back to School Night, workshops, School Site Council, and so forth)
5 CREDITS per month for participation in various after school duties/clubs (e.g., Yearbook ASB, Clubs)
2 CREDITS for participation in other activities (e.g., Dances, Noontime Activities, Skating Parties, Dress-Up Days, Fan Support, etc.)
1-20 CREDITS for participation in school-wide fundraisers
2 CREDITS per month for perfect Fire Drill/Earthquake Drill
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el efecto o que puede predecirse razonablemente de tener el efecto de poner a un alumno razonable, como
estd definido, en temor de dafio a la persona o propiedad de ese alumno o de aquellos alumnos, causando a
un alumno razonable experimentar un efecto sustancialmente perjudicial en su salud mental o fisica,
causando a un alumno razonable experimentar interferencia sustancial con su rendimiento académico, o
causando a un alumno razonable experimentar interferencia sustancial con su capacidad de participar en o
beneficiarse de los servicios, actividades o privilegios provistos por una escuela.

“Acto electrénico” significa la transmisién de comunicacion, incluyendo, pero no limitdndose a, un mensaje,
texto, sonido o imagen, o algo fijado en un sitio de red social de Internet, por medio de un dispositivo
electronico, incluyendo, pero no limitdndose a, un teléfono, teléfono inaldmbrico u otro dispositivo de
comunicacién inalambrico, computadora o localizador.

“Alumno razonable” significa un alumno, incluyendo, pero no limitandose a, un alumno con necesidades
excepcionales, quien ejerce cuidado, habilidad y juicio promedios en conducta para una persona de su edad,
0 para una persona de su edad con sus necesidades excepcionales.

Género significa sexo, e incluye la identidad de género de una persona y la apariencia y el comportamiento
relacionados al género si es asociado o no de manera estereotipica con el sexo de la persona asignado al
nacer.

(cfr. 0410 — No Discriminacién en Programas y Actividades del Distrito)
(cfr. 5145.9 — Conducta Motivada por el Odio)

(cfr. 5146 — Alumnos Casados o son Padres o Alumnas Embarazadas)
(cfr. 6164.6 — Identificacién y Educacién bajo el Articulo 504)

La Mesa Directiva prohibe la intimidacién o el acoso a cualquier alumno por un empleado, alumno u otra
persona en el Distrito. El personal debe estar alerta e inmediatamente responder a la conducta de un alumno
que pueda interferir con a habilidad del otro alummno de participar en o beneficiarse de los servicios, las
actividades o los privilegios escolares. Se le requiera al personal escolar guien presencia dichos actos de
discriminacién, acoso, intimidacién o acoso escolar basados en las caracteristicas reales o percibidas
delineadas en este reglamento tomar pasos inmediatos para intervenir cuando sea prudente.

(cfr. 5145.2 — Libertad de Expresién)
(cfr. 5145.7 — Acoso Sexual)

Acoso sexual

Todo 1o antedicho se aplica a quejas de acoso sexual. Con el propésito de esclarecer, el acoso sexual
prohibido incluye, pero no estd limitado a, avances sexuales no deseados, solicitudes de favores sexuales y
cualquier otro comportamiento de naturaleza sexual, ya sea verbal, visual o fisico en el cual tal
comportamiento tiene el propdsito o efecto de tener un impacto negativo sobre el rendimiento académico de
un individuo o en crear un ambiente de educacion intimidante, hostil u ofensivo; donde la sumisién a tal
conducta se hace explicita o implicitamente un término o condicién del estado o progreso académico de un
individuo; donde la sumision a, o el rechazo de, la conducta de ese individuo se usa como la base para
decisiones académicas afectando al individuo; donde la sumision a, o el rechazo de, tal conducta de ese
individuo se usa como la base para cualquier decisién afectando al individuo con respecto a beneficios y
servicios, honores, programas o actividades disponibles en o por medio del Distrito y sus escuelas.

Ejemplos del comportamiento prohibido
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Avisos

Conforme al 231.5 del Cédigo de Educacién, una copia de este reglamento se exhibird en un lugar
prominente en el edificio administrativo principal de cada escuela del distrito 0 en otras areas donde se
exhiben los avisos concernientes a las reglas, las regulaciones, los procedimientos y los estandares de
conducta del distrito. Incluso, este reglamento serd parte de cualquier programa de orientacién realizado
para los nuevos alumnos al principio de cada trimestre, semestre o sesién en el verano, como corresponda.
Al principio de cada afio escolar, el reglamento de acoso sexual del Distrito estard incluido en los avisos que
se envian a los padres/tutores legales y seran distribuidos anualmente a cada integrante del personal, al
principio del primer trimestre o semestre del afio escolar o en el momento que un nuevo empleado es
contratado. Este reglamento también saldré en cualquier publicacién de la escuela o del Distrito explicando
las reglas, las regulaciones, los procedimientos y los estndares de conducta exhaustivos de la escuela o del
Distrito.

Este reglamento y el reglamento sobre la prevencion del acoso escolar se fijaran en todas las escuelas y
oficinas, incluyendo las salas del personal y las salas de reuniones del gobierno estudiantil.

Cualquier maestro, consejero o empleado del Distrito que reciba un reporte sobre un incidente de acoso
sexual o acoso escolar de algiin alumno o adulto en el ambiente educativo y/o si el incidente presunto ocurrié
en la propiedad del Distrito o en un plantel escolar, o en una actividad relacionada a u organizada por el
Distrito o una escuela, debe reportar esta informacién al administrador del lugar. A los administradores del
plantel se les requiere presentar un reporte a la oficina de Accidn Afirmativa a fin de que ésta mantenga un
registro de quejas para el acoso sexual y acoso escolar.

Referencias legales:
CODIGO DE EDUCACION

200-262.4 Prohibicién de la discriminacion a base del sexo, especialmente; incluye acoso escolar

221.5 Prohibicién de la discriminacion a base del sexo

221.7 Programas deportivos organizados por la escuela; prohibicién de la discriminacion a base del sexo
48900.3 Suspensién o expulsion por un acto de violencia motivada por el odio

48900.4 Suspensién o expulsion debido a amenazas o acoso

48904 Responsabilidad del padre/tutor legal por la mala conducta intencionada del alumno

48907 Libertad de expresidn ejercitada por el alumno

48950 Libertad de expresion

49020-49023 Programas deportivos

51006-51007 Acceso equitativo a programas educativos de tecnologia

51500 Actividades o ensefianzas prohibidas

51501 Modos de ensefianza prohibidos

60044 Materiales de ensefianza prohibidos

CODIGO CIVIL

1714.1 Responsabilidad de los padres/tutores legales por la mala conducta intencionada del menor de edad
CODIGO PENAL

422.55 Interferencia con el derecho o el privilegio constitucional

TITULO 5 DEL CODIGO DE REGULACIONES

4621 Reglamentos y procedimientos del distrito

4622 Requisitos de aviso

4900-4965 No discriminacion en programas de ensefianza primaria y secundaria recibiendo ayuda financiera
estatal

w
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Following Instructions
1. Look at the person
2. Say“Okay”
3. Do what you have been asked right
away.
4.

. Check back.

Accepting Criticism or a Consequence
1. Look at the person.
2. Say“Okay”.
3. Staycalm.

Accepting “No” for an Answer
1. Look at the person.
2. Say“Okay”.
3. Staycal
4. Ifyou disagree, ask later.

Greeting Others
1. Look at the person.
2. Usea pleasant voice.
3. Say“Hi" or “Hello’.
Getting the Teacher’s Attention

1. Look at the teacher.
2. Raise your hand and stay calm.

3. Wait until the teacher says your name.

4. Ask your question.

Disagreeing Appropriately
Look at the person.

Use a pleasant voice.

Say, “T understand how you feel”.
Tell why you feel differently.
Give a reason.

Listen to the other person.

EEETE RS

Boys’ Town Social Skills

Making an Apology

1. Look at the person.

2. Useaserious, sincere voice.

3. Say“I'msorry for...”, or “I want to
apologize for...”

4. Don't make excuses.

5. Explain how you plan to do better in
the future.

6. Say “Thanks for listening.”

Accepting Compliments
1. Look at the person.
2. Useapleasant voice.
3. Say“Thank you"

‘Having a Conversation
1. Look at the person.
2. Useapleasant voice.
3. Listen to what the other person says.
4. When there s a break in the
conversation, ask a question or share
your thoughts.

Asking for Help
1. Look at the person.
2. Ask the person if he or she has time to
help you.
3. Clearly explain the kind of help you
need.
4. Thank the person for help.
Asking Permission
1. Look at the person.
2. Use and calm and pleasant voice.
3. Say, “MayL.?"
4. Accept the answer calmly.

Staying on Task

1. Look at your task or assignment.

2. Think about the steps needed to
complete the task.

3. Focusall of your attention on your
task.

4. Stop working only when instructed.

5. Ignore distractions and interruptions
by others.

Sharing Something
1. Let the other person use the item
first.
2. Askif you can use it later.
3. When you get to use it, offer it back to
the other person after you're finished.

‘Working with Others
1. Identify the task to be completed.
2. Assign tasks to each person.
3. Discuss ideas in a calm, quiet voice
and let everyone share their ideas.
4. Work on tasks until completed.
Listening
1. Look at the person who is talking and
remain quiet.
2. Wait until the person is finished
talking before you speak.
3. Show that you heard the person by
nodding your head, saying “Okay” or
“That's interesting,” etc.

Appropriate Voice Tone
1. Listen to the level of the voices around
you.
2. Change your voice tone to match.
3. Watch and listen for visual or verbal
‘cues and adjust your voice as needed.
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